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I.  Introduction 

The Somersworth School Board believes the in-person public school education model that is annually 

implemented in accordance with all applicable local Board policies, state and federal laws and regulations 

is the most appropriate way to educate the students in Somersworth.   In-person public school education 

best supports the academic, social/emotional and physical development of our children that will allow 

them to grow into successful adults.   

The School Board recognizes that, when deemed necessary, the Superintendent may need to be authorized 

to institute a “Remote Learning” model for all aspects of the school system.  The School Board 

recognizes that the implementation of Remote Learning may be necessary to continue educating students 

on either a short-term or long-term basis.    

II. Definition 

A Remote Learning model allows the school district to continue operations when the school buildings are 

ordered to be closed for a period of time during the approved school year academic calendar.    

In Remote Learning, in-person instruction and all basic functions of the school district are done through a 

combination of digital technology and other means to continue operations.  Remote Learning will occur 

during the regular hours that the school operates during in-person learning.   Other off-site and/or 

alternative means of conducting school district operations may be implemented. 

Remote learning should not be considered the same as “online learning” which can be delivered in a 

digital format without an adult interaction.   

Remote learning should not be considered the same as “home education.”  Home education, as defined in 

Policy IHBG, is an alternative to compulsory attendance at a public or private school that is established 

by a parent or guardian.  Home education is an individualized form of instruction in accordance with New 

Hampshire RSA 193-A and Department of Education Rule Part 315 (“Ed 315”).     

Any teacher that delivers Remote Learning is required to be certified by the State of New Hampshire. 

III. Entering and Exiting Remote Learning 

The Board recognizes that Remote Learning can be used to implement instruction in the school district on 

both a short-term and a long-term basis.  Remote Learning can be implemented both district wide or by 

building, depending on the situation.   

The Board authorizes the Superintendent to make the decision to enter into Remote Learning on a short-

term basis.  Short-term Remote Learning is for a period of one (1) day, but does not exceed five (5) 

consecutive school days.   

The decision to enter into long-term Remote Learning will be determined by a majority vote of the School 

Board or other governing body (i.e., Executive Order by the Governor of NH) with appropriate 

jurisdiction.  Long-term Remote Learning is considered over five (5) consecutive school days.   
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Exiting remote learning to return to in-person learning needs to be approved by a majority vote of the 

Board. 

IV. Development and Implementation of District and Building Level Remote Learning Plans 

Because of the uncertain frequency that could cause Remote Learning to be utilized in a given school 

year, the Superintendent will ensure that each school in the district is ready to implement Remote 

Learning when it is deemed necessary. The School Board will require the Superintendent to create a 

remote learning plan for all aspects of school operations.  This plan will include but not be limited to: 

 Parent Education and Communication 

 School Day Operations such as daily schedule, staff and student expectations and accountability, 

culture and climate 

 Teaching and Learning – instructional delivery, student assessment 

 Educational Plan Implementation strategies for students with specific educational needs (i.e., IEP 

or 504 plans) 

 Technology Use – plan will include identification of digital tools to be used to implement Remote 

Learning. 

 Student and Staff Physical Wellness, Mental Health, Illness Management 

 Personnel Management   

 Professional Development on all aspects of delivering Remote Learning 

 Strategies to ensure equity so that all students have a Free and Appropriate Education (FAPE) 

 Any necessary amendments to the execution of contracts such as Food Service and 

Transportation contracts 

 Facilities needs including any necessary additional strategies for cleaning, facilities upgrades 

 Implementation of all “best practices” that are in regularly in place and apply them to Remote 

Learning   

 Description of how the support systems that are normally in place during in-person learning will 

take place during Remote Learning.  Examples include nursing services; counseling services such 

as academic advising and post high school preparation as well as mental health support; special 

education services; secretarial services; and extra-curricular activities, as appropriate. 

With the District’s plan as a framework, the building administration at each school will develop building-

specific Remote Learning plans.   These plans will be kept on file at the SAU office should the decision 

be made at any point to enter into Remote Learning.    Building administrators shall review their school’s 

Remote Learning plans prior to the start of each school year.   
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